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DEPARTMENT OF THE YEAR




2011 Awards for Excellence 

<<COMPANY NAME HERE>>
Please note: All fields are required. If you have any additional materials you would like included in your submission, please email them to Info@hrawards.org.

Deadline: WESNESDAY, SEPTEMBER 14, 2011
Registration: You may purchase tickets for you and your team to attend the HR Department of Year Awards to be held on Thursday, November 17th by visiting the following website: http://www.hrawards.org/registration.htm. 

Display Slide: We will have an applicant display slideshow for all attendees to view during the cocktail hour at the event. Please submit (1) one PowerPoint slide (standard size) to info@hrawards.org by Friday, November 4, 2011. Please feel free to include your company logo, photos of your team members, department, place of work, etc on your slide. Slides must be submitted as a PowerPoint document, not PDF or other file type.
~AWARD CATEGORY~
	
	Employee Relations

	
	Talent Acquisition

	
	Leadership Development

	
	Technology

	
	Benefits

	
	Compensation

	
	Wellness

	
	Diversity


~APPLICANT CONTACT INFORMATION~
	Name
	

	Company
	

	Title
	

	Address
	

	Email 
	

	Phone #
	

	Alternate Contact
	

	Alternate Title
	

	Alternate Email
	

	Alternate Phone
	


APPLICANT INFORMATION
	# Company Employees
	

	# HR Dept. Employees
	

	Ratio: HR Employees to Overall Company Employees
	

	Company Industry
	

	HR Dept. Budget
	


	What functions are included in this budget (e.g., Communications, Compensation & Benefits, HRIS, Payroll, Training & Development, Call Center, Facilities, etc.)? 

	


SHORT ANSWERS
Complete each question as descriptively as possible. All information will be held in the strictest of confidence by our event planners and judges.

	1.  In 120 words or less, give a brief description that you would like to be used to highlight the great things your department is doing that will be announced live at the awards dinner when announcing your company: 

	


	2. Are you a division of a larger organization (if so, name it) or a stand-alone company?

	


	3.  Who does the head of HR report to – Name and Title?

	


	4.  How is the HR department organized (i.e., areas of responsibility)?  Attach an organization chart.

	


DETAILED ANSWERS
Complete each question as descriptively as possible. All information will be held in the strictest of confidence by our event planners and judges.

	5.  Identify and describe the initiatives related to the area of Excellence for which you are applying.  In what ways are they innovative or a best practice?  How have they benefited the organization?

	


	6. What qualitative and quantitative measures do you use to assess the effectiveness of the areas of excellence for which you are applying, and what are the results?

	


	7.  How does your team obtain feedback with respect to the area of Excellence for which you are applying?  How is the feedback applied to improve the processes?

	


	8.  What does your team do to maintain state of the art skills in the area of Excellence for which you are applying?


	


	9.  In summary, please tell us why your team is exceptional and should win the Award for Excellence.
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